The primary strategy 

(excellence & enjoyment document was launched in May 2003)

In infant schools this impacts on :

· Empowering primary schools to take control of their curriculum, and to be more innovative and to develop their own character. 

· Trialling a new approach of supported teacher assessment at KS1, where tests underpin teacher assessment rather than being reported separately. 

· Encouraging schools to network together and learning from others in sharing and developing good practice. Partnership with parents, which is vital in helping children to do as well as they can, and making wider links with the community.

· develop the distinctive character of the school, building on existing strengths 

· take ownership of the curriculum.

· be creative and innovative in how they teach and in how they run the school.

· use tests, targets and tables to help every child develop their potential and measure school performance.

What about the National Agreement?
Primary schools are already making great strides on workforce reform. The Workforce Agreement is reducing teachers' workload. This will facilitate the integration of the Primary Strategy, because teachers will have time to focus on raising standards and teaching children to enjoy their education.

The result?
Excellent education tailored to each child's needs, setting them up to engage with their schooling and succeed in secondary education. And for teachers? Continuing professional development, interesting new challenges and a better working environment.
